QUESTIONS YOU CAN ASK IN THE INTERVIEW

* How would you describe the corporate culture?

* What do you like best about the company/organization environment? Why?

* What types of people seem to do well in this department/organization?

* What is a typical day like in this position?

e Is there anything else I should know that would help me understand the position?

e Where is the person who had this position before? (If the person was promoted ask where
the person is now; if the person was fired, askwhy.)

e How many people have held this position in the last three years? (If it seems like there
has been high turnover, ask for an explanation.)

e Do you promote internally or externally?

« Does this organization encourage personal and professional growth? How?

* What are the opportunities you see for this department/organization in the next year?

* What are the challenges? What types of challenges does this particular positionencounter?

* How did you start with the company/organization?

* What do you like about working for this organization? How would you compare it to
others you have worked for?

* What are the greatest strengths of this company?

e Do you see growth opportunity for yourself?

e What would you change about this organization if youcould?

e How well do departments interact with each other?

* Will the company continue to be competitive? How?

e Is the organization quick or slow to adopt newtechnology?

e What type of growth do you foresee in the next few years? Why?
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